	
	
	



WSU Pool & Match Guidelines 
Student Financial Services
These guidelines summarize how Washington State University may use a “pooling” strategy to help balance donor preferences with Title VI of the Civil Rights Act, Title IX of the Education Amendments, and other state and federal nondiscrimination requirements, which prohibit discrimination on the basis of protected characteristics, including race, color, national origin, or sex. This approach is designed to ensure award decisions are not based on protected characteristics. 
1. What Is Pooling?
Pooling means combining individual donor gifts into one larger fund that contains all comparable scholarships.  Comparable aid refers to awards with a common purpose—such as financial need or academic merit—ignoring any donor preferences related to race, color, national origin, or sex. Pooling has historically been seen as neutral and increases overall flexibility and minimizes risk.
By pooling funds:
· Race-, color-, national origin- (including actual or perceived shared ancestry or citizenship or residency in a country with a dominant religion or distinct religious identity), or sex‑restricted awards make up only a small portion of the overall pool. Please note that tribal affiliation is not considered a race, but a political affiliation. Native American and Alaskan Native are considered races.
· Departments first make award decisions using neutral, non-discriminatory criteria only (such as GPA, major, need, etc).
· Once scholarship selection decisions are final, all students are matched to funding sources within the pool.
2. How the Pooling Process Works
Step 1 — Combine All Comparable Aid
Determine which scholarships are going to be pooled together. All donor gifts intended for a similar purpose are placed into one general pool. Fund restrictions related to race, color, national origin, or sex are temporarily disregarded during this step.
Step 2 — Select Recipients Using Only Neutral Criteria
The department determines who will receive a scholarship and the amount of the scholarship from this pool without considering race, color, national origin, sex, or any other characteristic that could raise compliance concerns. To help narrow the pool of students, you can add filters based on non-discriminatory criteria such as GPA, major, need, etc.
As a best practice, scholarship administrators or committees should be screened from protected criteria.  
Step 3 — Match Students to Donor Funds
After recipients are selected:
1. Students who happen to meet additional donor‑specified criteria (e.g., a specific race or gender) are funded from those restricted donor accounts.
a. If the donor restricted account exceeds the amount determined in Step 2 for the awardee, the additional funds are not awarded.
b. If the donor restricted account does not meet the amount determined in Step 2 for the awardee, the remaining amount will be pulled from the unrestricted dollars in the pool. 
c. If there are no student awardees who meet donor-specific criteria, the restricted donor accounts are not utilized for this award cycle. 
2. The remaining students are funded using unrestricted dollars in the pool.
3. All students who were selected in step 2 must receive a scholarship. 
a. If there are insufficient funds to award all students the awards that were determined in Step 2, the administrator must either:
i. Adjust award amounts so that:
1. All students selected through the nondiscriminatory process receive reduced but proportional awards, or
2. Awards are prioritized by lawful factors that do not involve protected characteristics. 
ii. Reduce the Total Number of Awards
iii. Seek additional institutional funding (if available)

The scholarship administrator must keep:
· A list of all scholarship recipients
· Summary of selection criteria used
· Documentation showing no restricted protected characteristics was used in the selection
· Matching worksheet showing how restricted funds were allocated
· Evidence that the match occurred after the selection
Records should be retained per WSU’s records retention policy. 
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